Ordinance No. 2021-53

An Ordinance Fixing the Salaries of the Appointed Officers and Employees
of the City of Lafayette, Indiana, for the Year 2022,
Excluding the Sworn Protective Occupation and Law Enforcement Members of the Police
and Fire Departments

Be it ordained by the Common Council of the City of Lafayette, Indiana:

Section 1. That all appointed officers and employees of the Civil City of Lafayette,
except sworn Protective Occupation and Law Enforcement Members of the Police and Fire
Departments of the City of Lafayette, shall be classified by the departments, positions, and
classifications herein designated, on Exhibit A, made a part hereof, and that no changes be made
in any classification without the approval of the Mayor and Common Council as outlined in
Resolution 98-15, as may be amended from time to time.

Section 2; That the following scale of Initiation, Step 1, Step 2, Maximum Salaries is
hereby fixed and authorized as a scale of approved job classifications as set forth on Exhibit B
made a part hereof, It shall be the City’s policy that no employee shall be paid below the
minimum and the maximum shall not be exceeded, except for shift differentials, clothing
allowance, approved vehicle allowance, approved overtime pay, approved accrued vacation
payoff upon termination, or FLSA earned compensatory time. Notwithstanding the foregoing,
any individual who now holds a position for which the maximum salary on the scale set forth in
Exhibit B is an amount less than the current salary of the individual, shall not be reduced in
salary, Salaries arc based on a bi-weekly pay period as recommended by the State Board of
Accounts.

Section 3: The following is a true and complete listing of all positions of all
appointed officers and employees of the Civil City of Lafayette, except sworn Protective
Occupation and Law Enforcement Members of the Police and Fire Departments, by Department,
Position Title, and Classification.

Section 4: Upon authorization of the Department Head, any employee who meets the
FSLA requirements to be compensated for a shift differential for hours worked shall be paid in
accordance with the scale set forth in Exhibit B.

Section 5: That, assuming sufficient revenues exist and the 2022 approved budget
provides for all positions, from and after the first day of January, 2022, the salaries and wage
schedule of all appointed officers and employees of the City of Lafayette, Indiana excluding
sworn Protective Occupation and Law Enforcement Members of the Police and Fire Departments
shall be as set forth as attached.

Section 6: This Ordinance shall be in full force and effect after passage by the
Common Council and approval by the Mayor.



ADOPTED AND PASSED BY THE COMMON COUNCIL of the City of Lafayette,
Indiana this day of , 2021.

Melissa Weast Williamson, President

ATTEST:

Cindy Murray, City Clerk

Presented by me to the Mayor of the City of Lafayette, Indiana, for his approval and
signature this day of , 2021,

Cindy Murray, City Clerk

This Ordinance approved and signed by me on this day of , 2021.

Tony Roswarski, Mayor

ATTEST:

Cindy Murray, City Clerk

Sponsored by: Mayor Tony Roswarski
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Exhibit A - Ordinance 2021-53
2022 Position Listing by Department

Position

1 Mayor & Communications

2 Controller

3 Clerk

1
1
1

B T N U L [

1
1

4 Human Resources

6 Facilities

7 Engineer

1
1
1
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Executive Assistant

Director Marketing and Communications

Communications Manager

Controller

Deputy Controller

Account Payable Manager
Accounting Manager

Capital Asset Manager

Payroll Coordinatar/Accountant
Accountant

1st Deputy Clerk
Deputy Clerk

Human Resources Director
Human Resources Assistant Director
Human Resources Coordinator

Facilities Director
Maintenance Supervisor
Maintenance Technician
Custodial Superviser
General Maintenance
Senior Custodian
Custodian

City Engineet/Public Works Director
Public Works Assistant Director
Assistant Engineer

Community Parks & Urban Forestry
Construction Manager

Office Manager

Administrative Assistant

Data Entry Clerk

Electrical Inspector ("Journey" level)
Building Inspector

Building Commissioner

Public Works Inspector

Engineering Tech

Code Enforcement Inspector
Secretary-BOZ Appeals {part-time)

Classification

S10]
S0
PAT IV

S0
EXEC I
PATV
PATV
PATV
PATV
PAT IV

S0
COMOT il

EXECII
PATV
PAT lii

EXECH
LTCV
LTC IV
LTC Il
LTCH
LTCH
LTCI

S0
EXECII
S0
PAT M
PATV
PAT I
COMOT lif
COMOT Il
50
PAT Il
SO
PATHI
PAT HI
PAT I
S0
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Exhibit A - Ordinance 2021-53 10/04/2021

2022 Position Listing by Department

Department Quantity Position Classification
8 Board of Public Works
4 Board of Works Member SO
9 Animal Control
1 Supervisor SAMI
3 Animal Control Officer LTC i
10 Fire
1 Chief EXECH
1 Administrative Manager PAT IV
1 Administrative Assistant COMOT Il
2 Civilian Fire Inspector PAT H
1 Technical Suppert Specialist PATVY
5 Merit Commissioners 50
3 Communications Technician POLE-CIV
1 Civilian Senior Fire Inspector PATIV
11 Police
1 Chief EXECH
1 Uniform Division Technician PAT Il
1 Chief Records Technician PAT HI
1 IDACS Technician COMOTI
7 Records Technician comMoT il
1 Crime Scene Investigation Unit Supervisor SAM I
2 Crime Analyst ‘ SAM |
1 Property & Evidence Manager COMOT Il
2 Property & Evidence Technician COMOTH
5 Merit Commissioners S0
64 Crossing Guards S0
1 Chief's Administrative Coordinator COMOT I
1 Investigation Administrative Coordinator COMOT i
1 Chief Communications Officer POLE-CIV
1 IDACS Coordinator POLE-CIV
28 Communications Technician POLE-CIV
1 Administrative Services Administrator PAT Il
412 Purchasing
1 Purchasing Manager PATV
13 Sanitation
1 General Foreperson SAM |
20 Truck Driver/Collector LTC IV
8 Truck Drivers LTC Il
16 Parks
1 Superintendent EXECI
1 Director of Operations/Projects EXEC]
1 Director of Facilities & Grounds SAM Il
1 Asst Director of Facilities & Grounds SAM |1

Page 2 of 5



Department Quantity
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Exhibit A - Ordinance 2021-53

2022 Position Listing by Department

Position
Project Manager
Marketing Manager
Marketing Special Events Ccordinator
Grounds & Snow Supervisor
Building Construction Supervisor
Aguatics & Equipment Supervisor
Maintenance Technician
Maintenance Technician/Ride Mechanic
General Maintenance Laborer
Safety & Security Director
Asst. Safely & Security Director
McAllister Center Manager
McAllister Center Assistant Manager
Program Coordinator
Zoo Birector
Zoo Assistant Director
Head Zookeeper
Senlor Zockeeper
Zoo Education Director
Zoo Education Assistant Director
Marketing/Support Services Asst.
Maintenance Coordinator

Street/Sanitation Commissioner
Manager of Operations/Projects
Assistant Foreperson i
Equipment Operator

Truck Driver

Lahorer

Radio Operator

Administrative Coordinator
Community Crdinance Technician

Traffic Operations Director
Traffic Technician

Ditector of Fleet Maintenance

General Foreperson

Mechanic

Parts Technician

Tire Technician

Inventory Control Accounting Manager

Classification
SAM |
PAT Hi
PATH
LTCV:
LTC IV
LTC IV
LTC IV
LTC IV
LTCH
PAT Il
PAT I
PAT IV
PAT Il
PATH
SAM I
PAT IV
PAT Il
PAT I
PAT i
PAT Il

COMOT |
COMOT ili

EXECH
SAM I
LTCV
LTC IV
LTC I
LTCll
COMOT Il
COMOT It
COMOT 1

LTCV
LTCIH

SAM H
SAM I
LTC IV
PATI
LTC
PAT W

10/04/2021
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Department

24 Redevelopment/ED

Quantity
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Exhibit A - Ordinance 2021-53
2022 Position Listing by Department

Position

Economic Development Director
ED Assistant Director

Senior Planner/Project Manager
Planner/Project Manager
Administrative Coordinator

30 Information Technology

1

D A L . N W, 1y

information Technology Director
Network Enginesr

Systems Engineer\

Senior Technology Specialist
Systems Administrator
Applications Specialist

Data Analyst

ERP Project Manager

Water & Lafayette Renew Utility Billing Office (UBQ)

601 Water
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Utility Billing Director
Accounting Manager
Customer Service Manager
Billing Manager

Billing Coordinator
Receivable Coordinator
Collection Coordinator
Customer Service Specialist

Superintendent
Assistant Superintendent

Chief of Distribution & Customer Service

Chief of Operations & Maintenance
Maintenance Foreperson
Operations Foreperson
Administrative Assistant

Inventory Cost Accounting Manager
Construction Foreperson

Customer Service Foreperson
Public Works Inspector
Backflow/Cross Connection Inspector
Backhoe Operator

Construction Maintenance
Locator/Construction Maintenance
Customer Service Field Technician
Laboratory Technician

System Operator
Facility/Maintenance

Classification

EXECHI
PATV
PAT IV
PATIII
COMOT 1l

EXEC I
EXEC]
EXECI
PATV
PATV
PATV
PATV
PATV

SAM I
PAT il
PAT IlI
PAT Hli
PATI
PATH
PAT I
COMOT Il

EXEC I
SAM IV
SAM I
SAM HH
LTCV
LTCV
COMOT Hi
PAT IV
LTCV
LTCV
PAT Il
PAT ill
LTC IV
LTC iV
LTC IV
LTC IV
LTC IV
LTC v
LTC IV

10/04/2021
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Department Quantity

606 Lafayette Renew

606 Stormwater

620 Parking Operations
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Exhibit A - Ordinance 2021-53

2022 Position Listing by Department

Position

Superintendent

Assistant Superintendent

Chief of Operations

Chief of Maintenance

Chief of Surveillance/Pretreatment
Chief of Sewer Collections
Construction Manager LTCP
Customer Service Manager

Chief of Laboratory

Commercial Trap Inspection Technician
Inventory Control Accounting Manager
inventory Control Accounting Clerk
Laboratory Technician
Maintenance Foreperson
Maintenance/Design Elecirician
Maintenance Technician
Operations Foreperson
Operations Technician

Sewer Foreperson

Sewer Technician

Surveillance Foreperscn
Surveillance Technician

Public Works Inspector

General Maintenance Technician
Information Manager
Administrative Coordinator

Assistant Superintendent
Chief of Storm Operations
Green Infrastructure Manager
Storm Foreperson
Surveiilance Technician
Stormwater Technician
Watershed Coordinator
Stormwater Educator

Manager

Lead Parking Technician
Parking Technician
Downtown Securily Officer

Classification

EXEC I
SAM IV
SAM 1II
SAM I
SAM il
SAM Il
SAM I
PAT M
SAM it
LTCV
PAT V
PAT il
LTC IV
LTCV
LTCV
LTC IV
LTCV
LTC IV
LTCV
LTC IV
LTCV
LTC IV
PAT Ili
LTCH
PAT V
COMOT I

SAM IV
SAM I
LTCV
LTCV
LIC IV
LTC IV
LTCV
PAT I

LTCV
COMOT Hi
LTCHI
LTC 1

10/04/2021
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Classification
LTCI

LTC il
LTC I
LTC IV
LTCV
SAM |
SAM I
SAM I
SAM IV
COMOTI
COMOT 1l
COMOT Il
PAT |
PATII
PATII
PAT IV
PATV
EXEC
EXECII

EXEC I

EXHIBIT B - Ordinance 2021-53

2022 Bi-Weekly Wage Scale By Classification

R B - S - - B - B B - SR - S - S -
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Initiation
1,232.93
1,432.52
1,646.75
1,867.60
2,100.50
2,252.20
2,407.88
2,571.57
2,784.46
1,290.14
1,542.95
1,741.22
1,359.33
1,702.62
2,097.83
2,260.17
2,450.45
2,964.10
3,330.02

3,829.00

$
$

« e 5
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Step 1
(1 Year)

1,294.13
1,603.03
1,725.26
1,956.78
2,201.63
2,359.97
2,524.99
2,685.31
2,918.85
1,350.03
1,616.15
1.823.75
1,423.20
1,783.80
2,198.96
2,367.94

2,568.87

$

$

Step 2
{3 years)

1,351.71
1,670.89
1,806.42
2,049.93
2,306.73
2,474.40
2,646.07
2,825.72
3,061.25
1,413.87
1,691.98
1,811.54
1,491.07
1,867.60
2,305.40
2,482.39

2.692.64

as determined by Mayor

as determined by Mayor

as determined by Mayor

R N - B <= S - S ¥ B s N o

R

&+

Maximum
1,415.21
1,644.08
1,892.93
2,148.42
2,418.52
2,594.17
2,775.14
2,962.78
3,210.26
1,485.75
1,773.16
2,002.02
1,561.59
1,956.78
2,415.86
2,602.16
2,823.05
3,291.84
3,672.53

4,.017.97

10/04/2021



EXHIBIT B - Ordinance 2021-53

2022 Bi-Weekly Wage Scale By Classification

Classification

S0 (Special Gccupation)

Step 1 Step 2

Initiation (1 Year) (3

City Engineer/Public Works Director

Mayor's Exec. Asst.

Director Marketing & Communication

1st Deputy Clerk
Controiler

Asst. Engineer {Licensed)
Electrician

Building Commissioner
Secretary-BOZ Appeals
Board of Public Works

Fire Merit Commissioner
Police Merit Commissioner

Crossing Guard

POLE-CIV
Chief Communications Officer
IDACS Coordinator

Communications Technician

SHIFT PREMIUM
2nd Shift

3rd Shift

$

$

as determined by Mayor
as determined by Mayor
as determined by Mayor
as determined by Mayor
as determined by Mayor
as determined by Mayor

as determined by Mayor

years)

Per Diem

Annual Salary

Daily Rate

207198 $ 218978 $
207198 $ 218978 §$

177617 § 187716 %

2,306.02
2,306.02

1,976.61

Maximum
$ 462133
$ 223771
$ 282500
$ 223771
$ 462133
$ 2,904.85
$  3,024.59
3  3,02459
$ 82.57
$ 176.55
$ 85.00
$ 1,020.00
$ 40.60
$ 2,377.63
$ 2,377.83
$ 203838
$ 0.20
$ 0.35

10/04/2021



